
Creative by Design

Growth
Design is an up hill trek
lead by imagination,
fueled by risk and 
pushed by passion.

Every unturned rock is an
idea lost. Don’t fear the challenging
paths covered with pricker bushes
and cobwebs.

Never stop exploring. 



Hartford Art School Capstone Project
1st annual Gears for Growth Celebration
An event held on April 10th, 2019 honoring recent retired CT 
Senate representative Tony Guglielmo. All proceeds benefit the 
nonprofit, Opportunity Works CT—an organization that’s mission 
is to help disabled individuals find gainful employment in their 
communities. 125 people attended the event, $7,500 raised.

Print & Video	

Additional Skills:
Event Planning
Video/Camera Shoots
Professional/Script/Creative Writing

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop
Adobe Premiere
Adobe After Effects



Opportunity Works Connecticut (OWC) 
is proud to announce the first annual 
Gears for Growth Celebration fundraiser. 
We would be honored if you joined us 
in recognizing you and your fellow 
community members for continued 
excellence in supporting us and other 
nonprofits in Connecticut. 

We will be awarding the newly retired 
Senator Tony Guglielmo for all of his 
unwavering support in the nonprofit 
world. Please join us for a night of 
food, drinks, and toasts in celebrating 
his career accomplishments.

About Us:
Opportunity Works Connecticut 
enhances the lives of people with 
disabilities through meaningful and 
gainful employment services.

We offer programs, skill training, 
mentoring and advocacy that help 
individuals live a happy, productive
life in their communities.

Visit our website, owct.org, or call 
860.454.4016 for more information 
about what we do!

Celebration
Presented by Opportunity Works CT

GearsGrowthfor
April 10th, 2019
6pm–9pm
Business Casual
Georgina’s Italian Restaurant
Buffet Dinner:

$40 per person
RSVP By: Monday, April 2nd, 2019

Chicken Marsala, Eggplant Parmigiana
Penne Pasta, Mixed Vegetables
Salad, & Rolls

Celebrate with us
Presented by Opportunity Works CT
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Visions Rise DVD Packaging
A creative DVD case showcasing complex critical thinking and 
problem solving skills for branding and packaging execution.

Print 	

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop





Hollister Co.

New York, NY

708.490.1446

EdwardC@Hollister.com

Hollister Annual Report
28 page annual report with playful layouts, colors, and visuals. 

Print 	

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop
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WE AT HOLLISTER ENCOURAGE YOU TO

BE FREE TO BE YOU.

INTRODUCING

CO.
HOLLISTER

We are committed to bringing the 
world the finest, high quality clothing 
to last a lifetime. We promise to bring 
the breezy beach to where ever you 
are, quality guaranteed or get your 
money back (with a valid receipt). 

Visit your local store for new styles 
every month. New styles for business 
casual in the BRAND NEW young 
adult section.
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We recognize the importance of  environmental 

stewardship, and we are committed to under-

standing the constantly evolving impact that our 

business and operations have on the communi-

ties where we make and sell our products. 

Through analysis, we intend to develop and 

implement practices, which reduce our environ-

mental footprint while promoting long-term, 

sustainable partnerships throughout the world. 

We don’t always have direct control over the 

manufacturing or logistics supply chain, but we 

can and have made improvements to those 

operations. We are committed to advancing our 

environmental initiatives by increasing educa-

tion and awareness throughout our partnership 

base. We are committed to reducing our 

greenhouse gas emissions and to advocating for 

greater attention to environmental stewardship 

with all the companies who we work with. 

 

We implemented water reduction efforts by 

installing flow restrictors on our flush valves, 

changing the schedule and overall volume of  

irrigation, and regulating the set points and 

system efficiency on our air conditioning chillers.

Regular maintenance and treatment of  our 

water used for cooling and heating throughout 

our HVAC systems play a big part in keeping 

our systems in top efficiency which helps use less 

electricity and natural gas. The system also 

conserves fresh water by  allowing us to recycle 

the water being used in the system.

We don’t always have direct control over the 

manufacturing or logistics supply chain, but we 

can and have made improvements to those 

operations. We are committed to advancing our 

environmental initiatives by increasing 

education and awareness throughout our 

partnership base.

ENIRONMENTAL
2017

Abercrombie & Fitch and Hollister have 

implemented some critical policies and Codes of  

Conduct, as well as established strategic partner-

ships with various organizations. Our Company 

has a department solely dedicated to spreading 

our human rights mission throughout our supply 

chain and within our own Home Office. In both 

the short and long term, we believe there is 

always an opportunity to better the lives of  

everyone who does business with our company.

Abercrombie & Fitch and Hollister shape the 

way we do business to ensure that the highest 

values of  human rights are being upheld at our 

headquarters, in our stores and within our 

supply chain. Because we do not own the 

factories that produce our clothes, we seek out 

the best suppliers with high quality, technical 

expertise, competitive costs, on-time delivery 

and safe workplace conditions. We regularly 

ensure that these factories live up to our expecta-

tions so their workers are both happy and 

healthy. We pursue a global sourcing strategy 

that includes relationships with vendors in 27 

countries and the United States.  Introducing a 

new deal with the Business for Social Responsi-

bility (BSR) in 2018. BSR is a global network of  

companies whose goal is to develop sustainable 

business strategies and solutions through 

consulting, research and cross-sector collabora-

tion. Through BSR, A&F has partnered with the 

HER project to improve women workers’ health 

in our suppliers’ factories around the world.

Regular maintenance and treatment of  our 

water used for cooling and heating throughout 

our HVAC systems play a big part in keeping 

our systems in top efficiency which helps use less 

electricity and natural gas. The system also 

conserves fresh water by  allowing us to recycle 

the water being used in the system.

POLICIES
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PUT QUOTE HERE
AGAIN

STOCKS
2017-18

Dividends are declared at the
 discretion of  A&F’s Board of  
Directors. A quarterly dividend, of  
$0.20 per share outstanding, was
declared in each of  February, May, 
August and November in Fiscal 2016 
and Fiscal 2015. Dividends were 
largely paid in each of  March,
June, September and December 
in Fiscal 2016. A&F’s Board of  
Directors reviews the dividend 
on a quarterly basis and establishes
the dividend rate based on A&F’s 
financial condition, results of  
operations, capital requirements, 
current and projected cash flows,
business prospects and other factors 
which the directors deem relevant.

As of  March 22, 2017, there were 
approximately 3,200 stockholders of  
record. However, when including 
investors holding shares in broker 
accounts under street name 
Hollister estimates that there are 
approximately 34,300 stockholders.

The following table provides information 
regarding the purchase of  shares of  the 
Common Stock of  A&F made by or on 
behalf  of  A&F or any “affiliated purchas-
er” as defined in Rule 10b-18(a)(3) under 
the Securities Exchange Act of  1934, as 
amended,during each fiscal month of  the 
quarterly period ended January 28, 2017.

A&F’s Board of  
Directors reviews the dividend 
on a quarterly basis and establishes
the dividend rate based on A&F’s 
financial condition, results of  
operations, capital requirements, current 
and projected cash flows,business 
prospects and other factors which the 
directors deem relevant. there were 
approximately 3,200 stockholders of  
record. However, when including 
investors holding shares in broker 
accounts under street name 
Hollister estimates that there are 
approximately 34,300 stockholders.

Fiscal 2015. Dividends were 
largely paid in each of  March,

June, September and December 
in Fiscal 2016. A&F’s Board of  
Directors reviews the dividend 

on a quarterly basis and establishes
the dividend rate based on A&F’s 

financial condition, results of  
operations and capital requirements.STOCKS

YEAR

$ IN
 ST

OCK
S (1000s)

20172016201520142013
050
100
150
200
250
300
350
400
450
500
550

A&F’s financial condition, results of  
operations, capital requirements, current 
and projected cash flows,business 
prospects and other factors which the 
directors deem relevant. there were 
approximately 3,200 stockholders 
on record in 2017.

Fiscal 2015. Dividends were 
largely paid in each of  March,

June, September and December 
in Fiscal 2016. A&F’s Board of  
Directors reviews the dividend 

on a quarterly basis and establishes
the dividend rate based on A&F’s 

financial condition, results of  
operations and capital requirements.
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HOLLISTER
Hollister will not tolerate the 
use of  child labor by its 
vendors. ‘Child Labor’ is 
defined as the employment of  
persons younger than the age 
of  14, the local legal minimum 
working age, or the local legal 
age for compulsory education, 
whichever is higher (i.e. 
employees under legal age).

Hollister will not tolerate the 
use of  convict, indentured, 
slave, bonded, or other forced 
involuntary labor, including 
human trafficking, either 
directly or indirectly, by its 
vendors, or by any subcontrac-
tors utilized by its vendors. All 
employees, both foreign and 
national, must be treated 
equally, and will not be 
required to pay fees to agencies 
or the factory in exchange for 
employment. Those factories 
that do employ foreign migrant 
employees should refer to 

Migrant movements of  any  
kind  of  Employee Addendum. 
Workers with children will 
receive health insurance.

Hollister will not tolerate the 
use of  convict, indentured, 
slave, bonded, or other forced 
involuntary labor, including 
human trafficking, either 
directly or indirect, by its 
vendors, or by any subcontrac-
tors utilized by its vendors. 

All employees, both foreign 
and national, must be treated 
equally, and will not be 
required to pay fees to agencies 
or the factory in exchange for 
employment. Those factories 
that do employ foreign migrant 
employees should refer to 
Migrant Employee Addendum.

Hollister will not tolerate the 
use of  child labor by its 
vendors. ‘Child Labor’ is 

defined as the employment of  
persons younger than 14. 
Hollister will not tolerate the use 
of  child labor by its vendors. 
‘Child Labor’ is defined as the 
employment of  persons younger 
than the age of  14, the local 
legal minimum working age, or 
the local legal age for education, 
whichever is higher (i.e. employ-
ees under legal age, or lying on 
interview).

All employees, both foreign and 
national, must be treated 
equally, and will not be required 
to pay fees to agencies or the 
factory in exchange for employ-
ment. Those factories that do 
employ foreign migrant should 
refer to Migrant Employee 
Addendum.

CHILD LABOR

BRIGHTENING THE WORLD

CARES
Hollister will not tolerate the 
use of  convict, indentured, 
slave, bonded, or other forced 
involuntary labor, including 
human trafficking, either 
directly or indirect, by its 
vendors, or by any subcontrac-
tors utilized by its vendors. All 
employees, both foreign and 
national, must be treated 
equally, and will not be 
required to pay fees to agencies 
or the factory in exchange for 
employment. Those factories 
that do employ foreign migrant 
employees should refer to 
Migrant Employee Addendum.

Hollister will not tolerate the 
use of  child labor by its 
vendors. ‘Child Labor’ is 
defined as the employment of  
persons younger than 14. 
Hollister will not tolerate the 
use of  child labor by its 
vendors. ‘Child Labor’ is 
defined as the employment of  
persons younger than the age 
of  14. 

ANTI-DISCRIMINATION

ONE OUTFIT 
AT A TIME
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GOALS FOR 

REACHING 
A goal is a desired result or 
possible outcome that a person or a 
system envisions, plans and commits to 
achieve: a personal or organizational 
desired end-point in some sort of  
assumed development. Many people 
endeavor to reach goals within a finite 
time by setting deadlines.

It is roughly similar to purpose or aim, 
the anticipated result which guides 
reaction, or an end, which is an object, 
either a physical object or an abstract 
object, that has intrinsic value.

Achieving complex and difficult goals 
requires focus, long-term diligence and 
effort (see Goal pursuit). Success in any 
field requires forgoing excuses and 
justifications for poor performance or 
lack of  adequate planning; in short, 
success requires emotional maturity. 
The measure of  belief  that people have 
in their ability to achieve a personal goal 
also affects that achievement.

2018 

GOALS FOR 11 



Complex Movie Graph
A “Super graph” that incorporates many key points, themes, and 
movie happenings into one graph. A mix of  digital art and 
scanned hand-drawn art.
 
Print 	

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop



Dog Star Rescue Event Poster
A poster created for a nonprofit event benefiting the canine res-
cue nonprofit: Dog Star Rescue. Dog pictured is an actual dog in 
the program. Format is meant to be bold yet simple for optimal 
message impact.

Print 	

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop



Enchroma Abecedarium Book
A 28 page book with different types of  handmade alphabets 
within the layout. Also features my poem written about a color-
blind person using the Enchroma color correction glasses for 
the first time. All photos drawn and edited by me.
 
Print 	

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop
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T A B L E  O F  C O N T E N T S

01
Modular
Type

An abecedarium detailing the 

first time a person sees color in 

their world. The poem, written 

by Kaly Jones, expresses what 

it’s like when one encounters a 

person that effortlessly brings 

color into an otherwise dull life. 

09
Handcrafted
Type

15
Assembled
Type

19
End
Notes

The letter forms, also created by 

Kaly Jones, are all themed after 

the idea of “fated connections”. 

C a r i b b e a n

I ’ v e  d ove  i n t o  s un -wa rmed  s e a  wa t e r

And  wonde r e d  wha t  b l u e  l o o k s  l i ke

A n d  i f  y o u r  e y e s  w i l l  m a t c h  t h e

I f  someone were  to  ask you 

wha t  i s  the  co l o r  o f  the 

ocean ,  you  wou ld  answer 

that is was blue. Most of  the 

world ’s oceans, the answer 

would be correct. Pure water is 

perfectly clear,  of  course, but 

i f  there is a lot of  water,  and 

the water is very deep so that 

there are no ref lect ions o f f 

the  sea  f l oor ,  the  water 

appears as a very dark navy 

blue. The reason the ocean is 

blue is due to the absorption 

and  s ca t t e r i n g  o f  l i gh t . 

The blue wavelengths of light 

are scattered, similar to the 

scattering of blue light in the 

sky but absorption is a much 

larger factor than scattering 

f o r  the  c l ea r  o cean  wa te r . 

I n  wa t e r ,  ab so rp t i on  i s 

strong in the red and weak i n 

t h e  b lu e ,  r ed  l i gh t  i s  ab -

s o rbed  qu i ck l y  i n  t h e  ocean 

leaving blue very close to  the 

coas t .

0 3            0 4

C a r i b b e a n

0 3            0 4

I 

stumble through

New York City

Buried in

snow

sand

salt

0 5            0 6

The Founding Fathers of the 

Un i ted  S ta tes  des t royed 

British authority in New York 

C i t y ,  and  the  S tamp  Ac t  o f 

Congress of  representatives 

from throughout the Thirteen 

Colonies met in the city in 

1765 to organize resistance to 

British policies. The city’s 

s tatus  as  a  major  seaport 

made it  the prime target for 

Br i t i sh  se i zure  in  1776 . 

General George Washington 

lost a series of  batt les from 

which he narrowly escaped 

(wi th  the  except ion o f  the 

Batt le of  Harlem Heights,  his 

f irst victory of  the war) ,  and 

the Brit ish Army control led 

New York City and made it 

their base on the continent 

unti l  late 1783, attracting 

Loyalist refugees. The city 

served as the national capital 

under  the  A r t i c l e s  o f 

Confederation during the 

1785-1789, and served as  the 

nat ion ’s  capital  in 1790 

under  the  Un i t ed  S ta t es 

Constitution that replaced it. 

Buildings out l ined in  o b s i d i a n  oi l  paint

0 5            0 6

The inauguration of  George 

Wash ing ton  as  the  f i r s t 

P r es iden t  o f  the  Un i t ed 

States was held in the city. 

The draft ing of  the United 

States Bill of Rights, and the 

first Supreme Court of the 

U n i t e d  S t a t e s  a s  w e l l . 

The  open ing  o f  t h e  E r i e 

Canal  gave great steamboat 

connections with upstate

 New York and the  Great 

Lakes ,  a long  w i th  coas ta l 

traffic to lower New England, 

making the city the preeminent 

port on the Atlantic Ocean. 

The rai l  connections to the 

north and west in the 1840s 

and 1850s strengthened its 

central  role. 

M y  e y e s  d i l a t e 

s u p e r n o v a
Bl inded by the

A supernova  is a transient 

astronomical event that occurs 

during the last stellar evolution 

stages of a large star’ life, whose 

death is marked by one final huge 

explosion. This causes the sudden 

birth of a “new” bright star, before 

slowly fading from sight over 

several weeks or months. In Latin, 

nova means “new”, referring 

astronomically to what appears to 

be a new bright star. Adding 

the prefix “super” distinguishes 

supernovae from ordinary novae, 

which are far less luminous.

11            12

s u p e r n o v a
of your horizon l ine

11            12

A S S E M B L E D  T YPE

15            16

This alphabet was assembled 

using yarn, string, and lace;

a reference to the string of fate 

and how everything & everyone 

is connected.

You reach out for me on 42nd Street

An aura of ultra viole t  blossoming

A violent wave of saturated hues

I  am a sketch of a protostar

Stuck in the gravitational pull

of your vibrant galaxy

A S S E M B L E D  T YPE

15            16

U n r a v e l i n g  M e  l i k e
Your hand warms my p a p e r  s k i n

17            18

tangles of  s i lk

U n r a v e l i n g  M e  l i k e

And I know I wil l  never walk away from

S i lk  i s  a  na tura l  p ro t e in 

f iber,  some forms of which 

can be woven into texti les. 

The protein f iber of  si lk is 

composed mainly of  f ibroin 

and is produced by certain 

insect larvae to form cocoons. 

The best-known silk is obtained 

from the cocoons of  the 

larvae of the mulberry silk-

worm reared in  capt iv i ty . 

The shimmering appearance of 

silk is due to the triangular 

prism-l ike structure of  the 

si lk f ibre,  which al lows si lk 

cloth to refract incoming 

light at different angles, thus 

producing a variety of different 

colors. Silk is mostly produced 

by several insects,  l ike si lk 

worms but general ly only the 

si lk of  moth caterpi l lars has 

been used for manufacturing. 

There has been some research 

into other types of silk, which 

dif fer at the molecular level. 

Silk is mainly produced by the 

larvae of insects undergoing 

complete metamorphosis, 

but some insects such as 

web spinners and crickets 

can produce si lk throughout 

their l ives.

17            18



Mars Infinite Scroll
An infinite scroll piece to accompany a museum exhibition about 
the exploration and slow process of  eventual inhabitation of  
Mars. Features a fun fact infographic with graphics created in 
illustrator.

Invision & Mockup

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop





Wave App Concept Proof
An app inspired by Linkedin and modeled after the networking 
schematic of  Tinder. This networking app is aimed at artists 
looking for work or collaboration. It also has a paid mentoring 
feature that allows more experienced artists to connect with 
novice or freshly graduated people searching for advice.

Invision & Mockup

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop



WavePlus is the paid premium version of the app 

that unlocks perks that include consultation with 

professionals in the field, resume and portfolio 

reviews and comments, interview prep materials, 

and many more resources. 

Professionals that work for Wave do not need 

to be talented in the art field. Artists utilize all 

sorts of resources to do their work, and they need 

guidance in research for other subjects such as 

science, math, and English to complete their work. 

WAVE
Wave is an app for student and professional

 artists alike to create connections among local 

artists of different vocations. Wave is a means to 

start a conversation, to find an internship of job, 

to find a collaborative partner, and to create teams 

for bigger work or pieces. 

Wave is an app easy to use for all ages, with

easy to read san serif type, a cool color pallete  

that is fun but still corporate feeling.

LOGIN

Successful

Not Successful REGISTER TODAY

VIEW PROFILE EDIT PROFILE

View Personal Messages

CREATE CONNECTIONS

View Connections

Dislike Profile

Mutually Liked ProfileView a Connection’s
Personal Portfolio

Send Message

View Resume

Delete Connections
Like Profile

Edit Bio

Add Interests Add Files

Add Availability

User flow Chart

The ideal users are between the ages 20–50 years 

old with some sort of college under their belt. 

High Schoolers are also welcome to put their 

resumes and portfolios up, but as most high 

schoolers do not have a comprehensive resume or 

portfolio the common user ends up being in their 

early to mid 20s.

People who sign up for the app service can 

choose five things to include in their scrolling reel 

that other potential connections see. Photos of 

themselves, their art, a snapshot of their resume, 

or pages from their portfolio are all common 

things used in the app.

The icons are simple to keep recognizability 

intact. They have a small outer glow applied to 

them to give them a more 3D appearance.

Personas
Allison is a recent graduate looking for an full 

time entry level position in her area. She is using 

the app to get feedback on her resume using 

WavePlus and to connected with potential jobs.

Clare is a veteran in the design field, and is the 

creative director at a design firm in Hartford. 

She hopes to find new interns to broaden the 

talent already present in her team.

Zion is an theatrical actor who recently obtained 

his graduate degree. He as a good amount of 

experience under his belt for his age, he’s 

looking to collaborate with local artists.
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WavePlus is the paid premium version of the app 

that unlocks perks that include consultation with 

professionals in the field, resume and portfolio 

reviews and comments, interview prep materials, 

and many more resources. 

Professionals that work for Wave do not need 

to be talented in the art field. Artists utilize all 

sorts of resources to do their work, and they need 

guidance in research for other subjects such as 

science, math, and English to complete their work. 

WAVE
Wave is an app for student and professional

 artists alike to create connections among local 

artists of different vocations. Wave is a means to 

start a conversation, to find an internship of job, 

to find a collaborative partner, and to create teams 

for bigger work or pieces. 

Wave is an app easy to use for all ages, with

easy to read san serif type, a cool color pallete  

that is fun but still corporate feeling.

LOGIN

Successful

Not Successful REGISTER TODAY

VIEW PROFILE EDIT PROFILE

View Personal Messages

CREATE CONNECTIONS

View Connections

Dislike Profile

Mutually Liked ProfileView a Connection’s
Personal Portfolio

Send Message

View Resume

Delete Connections
Like Profile

Edit Bio

Add Interests Add Files

Add Availability

User flow Chart

The ideal users are between the ages 20–50 years 

old with some sort of college under their belt. 

High Schoolers are also welcome to put their 

resumes and portfolios up, but as most high 

schoolers do not have a comprehensive resume or 

portfolio the common user ends up being in their 

early to mid 20s.

People who sign up for the app service can 

choose five things to include in their scrolling reel 

that other potential connections see. Photos of 

themselves, their art, a snapshot of their resume, 

or pages from their portfolio are all common 

things used in the app.

The icons are simple to keep recognizability 

intact. They have a small outer glow applied to 

them to give them a more 3D appearance.

Personas
Allison is a recent graduate looking for an full 

time entry level position in her area. She is using 

the app to get feedback on her resume using 

WavePlus and to connected with potential jobs.

Clare is a veteran in the design field, and is the 

creative director at a design firm in Hartford. 

She hopes to find new interns to broaden the 

talent already present in her team.

Zion is an theatrical actor who recently obtained 

his graduate degree. He as a good amount of 

experience under his belt for his age, he’s 

looking to collaborate with local artists.
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Blair Witch Intro Sequence
A group project that involved storyboarding, video shooting, 
video editing, and typography studies. The eerie theme & music 
inspired by the movie “The Blair Witch Project” was chosen to 
broaden our experience as designers and to ensure we go out of  
our comfort zone.

Video

Programs:
Adobe Indesign
Adobe Illustrator
Adobe Photoshop
Adobe Premiere
Adobe After Effects





RoosterTeeth Typographic Animation
A fast paced short typographic video featuring the audio of  the 
popular RoosterTeeth Podcast. The Colors are inspired by the 
branding of  the company and the original animated short video 
with the featured audio. Voice credit to Gavin Free.

Video

Programs:
Adobe Indesign
Adobe Premiere
Adobe After Effects




